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j A megdfelelo
| tehetség
megkeresése

TOBB-
GENERACIOS,
GLOBALISAN
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MUNKAERO

Hogyan vonjuk
be oket?
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PONTOS ES FOLYAMATOSAN
GLOBALIS _ VALTOZO JOGI
MUNKAERO- ;3 KORNYEZET
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tervezziink és & Hogyan
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Workforce 2020 - Késziiljiink fel.
Csokkentsiik a HR kompl xitasat.
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A mi HR atalakulasunk torténete

o

Az emberiinterakcidok nagy részét a
vezetlk, az Gizlet kezeli

« Dolgozai életcikluson alapulo teljes koru
és integralt HR folyamatok

« Felhéalapu HCM

« Stratégiai HR Business Partnerek globalis
stratégiai vezetOknek

« Globalis szolgaltatasi modell

« A legkivaldbb vezetbfejlesztés
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FelhOalapu megoldasokat alkalmazunk,
akarcsak tgyfeleink

Teljesitmény

Onboarding
Kompenzacio 4
Fejleszt

Utanpotids successfactors"
An SAP Company



My Team
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Markus Hoff

Stephanie Larson

Brett Gown

Team Tim

| Sales Director, NE

Markus Hoff

Markes Hof «

#1853 343 1431
mhOMBACECompany.com
¥ in

WhatsNew Talentinfo  Employee Info

2014 Goal Plan
Delivor kaynote presentations at key rdustry

conferonoas to buld awareness of Innovation and

- Ensure §0% of total revenue comes from products
Introduced in the last 3 years

Incroase proftabiity and reduce tme to market by
cOnsalicaling vencors and procuct componants and

product ines
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Background

2014 Goal

cowPLETE

To Complete
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Services & Support

I've been in Customer Interaction Centre in Galway since
Decermber 2010 and | really enjoy warking herel »_*

| have a BSc. degree in Business Information Systems from NUI
Galway

When I'm not working | like to spend time with family and friends. |
love things like hiking, travelling, going to gigs, cooking,
arts&crafts, shopping and supparting my local hurling teams!

353 91-404666
catherine.fyncl

My Groups

CreateaGroup | Sort by: Last Acth
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Accelerate Winning in HR
Owrvew  ForSsies  ForHR 4

®471views CEdt O

Accelerate Winning in HR

B Adda

e
@ Public + Invite.

Feed Updates

u in cloud relies on our ss in leading the
market. We have an opportunity to leverage our own SAP Runs SAP
'ss stories as a differentiator with our customers.

ting Winning in HR initist

Recommendations.

Common Actions

a Question

Add an ldea

1 Upload a File
w4 Record a Video

Create an Event

Contact Us

B Adda Blog

& Addaw
[ Adda Task




Igazan EGYSZERU 9 M Iegyen

-Iorvath Krisztina

HR Manager, SAP Hungary Kft.
SAP krisztina.horvath@sap.com



